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Next Session

8/6/2025https://www.careerforcemn.com/WorkforceWednesday

We Will Begin 

Shortly
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Workforce Strategy Consultants

8/6/2025

Assist employers in increasing the number of 
applicants and new hires  

Offer employer tools to assist them in reviewing 
and enhancing their current training programs

Enhance Diversity, Equity and Inclusion (DEI) 
within their workplace

Develop programs that help employers be 
recognized as an employer of choice in their 

industry Jessica Miller - Director, Workforce Strategy

Jessica.Miller@state.mn.us

https://mn.gov/deed/business/help/workforce-assistance/wf-strategy.jsp

https://www.careerforcemn.com/workforce-strategy-consultants

mailto:Jessica.Miller@state.mn.us
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What We Do

8/6/2025

Research, Data, 
Review of Best 

Practices

Identify Priority 
Areas of Interest

Develop 
Strategies & 

Convene Partners

Implement 
Strategies & Move 

Into Action

Review Progress, 
Evaluate Priorities 

& Adjust

MISSION: Develop innovative workforce solutions by aligning resources, facilitating collaboration, 

and leveraging expertise in targeted industry sectors to drive economic equity and growth



2024 Workforce Wednesday Schedule can be found at: https://www.careerforcemn.com/WorkforceWednesday
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Unlocking Workforce Insights: 
Navigating Labor Market Information 

for Employers

June 4th, 2025
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Agenda

▪     Accessing Essential Labor Market Data on DEED's Websites

▪ Identifying Key Data Points for Workforce Strategy

▪ Understanding the Full Range of Data Available for Workforce Planning

▪ WW Unplugged
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LMI Analyst Panelists

8/6/2025

Carson Gorecki

Regional Labor Market 

Analyst
carson.gorecki@state.mn.us

Luke Greiner

Regional Labor Market 

Analyst
luke.greiner@state.mn.us

mailto:carson.gorecki@state.mn.us
mailto:luke.greiner@state.mn.us
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Labor Market Information Office

8/6/2025

• Each state produces employment and 
economic statistics in cooperation with 
the U.S. Department of Labor’s Bureau of 
Labor Statistics

• LMI includes employment statistics, 
unemployment rates, wages and salaries, 
job projections and more

• LMI is the foundation for informed, 
market-responsive planning
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Regional and County Profiles

• Summaries of the most widely-

used socioeconomic data

• By state, planning region, 

economic development region, 

workforce service area, and 

county

• Updated each year

8/6/2025
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Regional and County Profiles

• Population composition and change

• Demographics of population and 

workforce

• Labor force trends and 

characteristics

• Industry and occupational trends, 

characteristics, and projections

• Income and cost of living

• and more!

8/6/2025
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Industry Details and Trends

• Employment and wage information by 
industry for all “covered” jobs (~95% of all 
jobs)

• Employment, Establishments, Total Wages, 
Average Wages

• Data available by sector down to detailed 
industry and by ownership

• Quarterly back to 2000

• State, regions, counties, cities/townships

• Business Employment Dynamics

• Job gains and losses by type

8/6/2025
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Occupational Wage and Employment

• Wage and employment 
estimates for 800 
occupations

• Breakdown by industry

• 6 regions

• 13 EDRs

• 8 MSAs 

• Created via a survey 
conducted by our LMI office

8/6/2025
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Live Demo!
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Occupational Employment and Wage Statistics Example

8/6/2025

• Dashboard allows for easy searching 
of occupations by title or 
occupational category

• Annual and hourly wages

• Number of jobs in occupation by 
geography

• Typical education required to enter 
occupation
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Job Vacancies

• Number of openings by 

broad industry and detailed 

occupation

• Typical wage offers

• Typical education or training 

required

• Whether certificate or 

license is typically required

• Part-time vs full-time

8/6/2025
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Workforce Demographics

• What does your industry's 

workforce look like? How has it 

changed?

• Age, race, ethnicity, educational 

attainment, and sex

• By detailed industry

• State, metro, workforce service 

area, and county

• Quarterly and annually since 1995

• Hours worked and median wages 

available (DEED QED)

8/6/2025
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Additional Resources

• US Census' OnTheMap

• Employment Projections

• Local Area 

Unemployment Statistics

• Labor Market Information 

training sessions

• And much more!

8/6/2025

The Regional Analysis Team can help you and 

your business!
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Employer Panelists

8/6/2025

Kelly Hertling, CSP

HRBP/HR Supervisor

L&M Radiator, Inc.
kelly.hertling@wabtec.com

Dustin J. Goslin

Chief Talent Officer 

Mille Lacs Corporate Ventures
dgoslin@mlcv.com

mailto:kelly.hertling@wabtec.com
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PANEL DISCUSSION
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Next Session

Next Webinar:

Engaging the Unhoused Workforce

September 3rd, 2025

11:00 a.m. – Noon

(Noon-12:30 p.m. Unplugged Audience Q&A)

8/6/2025https://www.careerforcemn.com/WorkforceWednesday



Thank You!

DEED Workforce Strategy Consultants

8/6/2025https://mn.gov/deed/business/help/workforce-assistance/wf-strategy.jsp

https://mn-careerforce-prod-files.s3.us-gov-west-1.amazonaws.com/files/2021-10/Workforce%20Strategy%20Consultants%20Map%20handout_Oct%202021.pdf
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