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Workforce Strategy Consultants

Assist employers in increasing the number of
applicants and new hires

Offer employer tools to assist them in reviewing
and enhancing their current training programs

Enhance Diversity, Equity and Inclusion (DEI)
within their workplace

Develop programs that help employers be
recognized as an employer of choice in their
industry



mailto:Jessica.Miller@state.mn.us

What We Do

MISSION: Develop innovative workforce solutions by aligning resources, facilitating collaboration,
and leveraging expertise in targeted industry sectors to drive economic equity and growth

Engaging .
Community ReCBI’:J::]f(ljg &

Partners &
Stakeholders Awareness

Diversity, Employee
Equity, Retention &
Inclusion & Career
Accessibility Opportunities
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Research, Data,
Review of Best
Practices

Review Progress,
Evaluate Priorities
& Adjust

Implement
Strategies & Move
Into Action

Identify Priority
Areas of Interest

Develop
Strategies &
Convene Partners
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Workforce Strategy Consultants share what works with Minnesota employers

2025 Workforce Wednesday Schedule

= January 8: DEED’s Business Development Team: The Key to
Business Expansion and Growth

= February 5: Employee Resource Groups
= March 5: Strategies for Developing a Fair Chance Workforce

= April 2: Powering Workforce Success: Leveraging Industry
Sector Partnerships

= May 7: It Takes a Village: Resident Recruitment & Community
Impacts on Workforce

= June 4: Workforce Consultation Strategies

= July 9: Introduction to Al for Employers: What It Is, How It
Works, and Why It Matters

August 6: Unlocking Workforce Insights: Navigating
Labor Market Information for Employers

September 3: Engaging the Unhoused Workforce

October 1: Enhance Employee Skills with Incumbent
Worker, On-the-Job Training, and Other Grant
Funded Training Opportunities

November 5: The Minnesota Indigenous Workforce
Initiative and the Economy of Minnesota’s Indian
Country

December 3: 2025 Year in Review Highlights
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Providing Workforce Solutions for MN Employers

Unlocking Workforce Insights:
Navigating Labor Market Information
for Employers
June 4th, 2025
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Accessing Essential Labor Market Data on DEED's Websites

Identifying Key Data Points for Workforce Strategy
Understanding the Full Range of Data Available for Workforce Planning

WW Unplugged
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LMI Analyst Panelists

Carson Gorecki Luke Greiner
Regional Labor Market Regional Labor Market
Analyst Analyst
carson.gorecki@state.mn.us luke.greiner@state.mn.us
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Labor Market Information Office

* Each state produces employment and
economic statistics in cooperation with
the U.S. Department of Labor’s Bureau of
Labor Statistics

* LMl includes employment statistics,
unemployment rates, wages and salaries,
job projections and more

* LMl is the foundation for informed,
market-responsive planning

8/6/2025

Data for Businesses

Knowing your labor market can go a long way in your recruitment process.

Occupational
Employment and Wage
Statistics

The OEWS data tool shows employment
estimates and typical wages by occupation
and region in Minnesota. This information
can help employers set wages and can help
job seekers and students explore careers.

Job Vacancy Survey

The Job Vacancy Survey data tool shows the
number of job openings, typical wage
offers, and typical education requirements
by occupation and industry, by region and
statewide.

Cost of Living

Find the cost of basic needs for various
family sizes, for each county and region in
Minnesota.

Local Area
Unemployment
Statistics

Get labor force, employment and
unemployment estimates for your region of
Minnesota.

Local Look Blogs

Minnesota Employment
Review

Read our monthly publication that
examines market conditions and key
economic indicators statewide.

Each month, DEED's Regional Analysis &
Outreach unit produces a series of blogs
exploring local labor market information.
Contact your regional analyst for more
information

Current Economic
Highlights

Find out how Minnesota'’s labor market is
performing on a number of job and
employment-related fronts.

Minnesota Economic
Trends

Read expert analysis of the state’s labor
market, industries, and economy.

Regional Labor Markets

Explore your region's labor market. Find
comprehensive Regional Profiles and
County Profiles you can download in PDF,
as well as links to articles and data tools. Or
contact your regional analyst.

CareerForceMN.com



Regional and County Profiles

 Summaries of the most widel = Northeast Reglon
y EEDWEE The Minnesota Department of Employment and Economic Development is excited to be offering a series
Monthly Highlights of workshops on utilizing our Labor Market Information tools.

Regional Labor Markets

used socioeconomic data Labor Market

Met
e Explore the Northeast Minnesota labor market, including employment, unemployment, wages,
> MNortheast occupations, and industries.
Northwest

* By state, planning region, =

' Aitkin, Carlton, Cook, Itasca, Koochiching, Lake, St. Louis
LMI Training Sessicns g

. .
e CO n O I I I I C d eve I O p I I l e nt re g I O n y Pz & LB EiTere Want the freshest data delivered by email? Subscribe to our regional newsletters.

Economic Analysis

1 VariETELEE Profiles Snapshots Articles Blog Contact
workforce service area, and O for o s -
Dsts for Businesses Regional Profiles

Data for Government

CO u nty Data for Naws Media Planning Region

LMI Help Northeast Minnesota

Counties: Aitkin, Carlton, Cook, Itasca, Koochiching, Lake, St. Louis

Economic Development Regions

« Updated each year o

Counties: Aitkin, Carlton, Cook, Itasca. Koochiching, Lake, St. Louis

Workforce Development Areas

Local Area 3
Covers counties: Aitkin, Carlton, Cook, Itasca, Koochiching, Lake, and St. Louis - except for the city of
Duluth

Local Area 4
Covers: the city of Duluth

County Profiles

Aitkin, Carlton, Cook, Itasca, Koochiching, Lake, St. Louis

\_ /
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Regional and County Profiles

|COUNTY PROFILE 5t. Louis Co.

 Population composition and change INCOMES, COST OF LIVING, & HousiNG

5t. Louis Co. had a lower median household income than the state, and a higher percentage of households with incomes below $50,000.
Overall, 5t. Louis Co. had the 62nd highest median household income of the 87 counties in the state.

. . Median Household Income|$69,455 Figure 11. Householdl_lnmr:nesgz’éﬂggo 625,000-549,909 $50.000.674.999
O Less than [m | -, (m]
o D m h f I t d state|$87,556 : g : ' g

e O g rap I CS O O u a I O n an 5 @ 575,000-599,999 B5100,00-5149,999 @ 5150,000 or more

Median Family Income|$94,308 st louisCo. | 16.8% | 19.6% | 16.9% 17.6% z

workforce o5

Per Capita Income| ;
p $39,778 Minnesota | 11.7% | 15.4% | 15.7% 19.7% 20.0%
state| 546,957

Source: 2015-2023 American Community Survey Spurce: 2019-2023 American Cammunity Survey 5-Year Estimates
(] Lab O r fo rce tre n d S an d The cost of living has increased over the past 2 years with costs up in many areas. 5t. Louis Co. had a lower cost of living than the state, with a
required hourly wage of 514 96 for a single person living alone to meet a basic needs cost of living, and an hourly wage requirement of 519.3

for a typical family with 2 adults and 1 child (see Table 3).

characteristics _——

Single Yearly | Hourly Wage
Cost of Living| Required | child Care| Food Housing Other Taxes

Monthly Costs

Single Adult, 0 children

5t. Louis Co. 531,127 514 96 50 5414 5150 3879 5543 5299 5309

* Industry and occupational trends, T N 3 N 0 T N7 M50 W10 W

Typical Family: 2 Adults (1 ,
- - . . working full-time, 1 part- Fam"“.:j.'h I-I:mrlv.'wnge . .
characteristics, and projections L ar Costof tiving | _Required | child Care | Food | " |tousing | T | other | Towes
]
St. Louis Co. 560,201 519.30 5395 5942 5530 41,145 §054 5483 $568
state of Minnesota 570,308 522.53 5545 5964 5556 51,446 51,028 5557 5763

Source: DEED Cost of Living tool

PY I m d t f I 5t. Louis Co. had a lower median house value than the state, having the 50th highest value of the 87 counties in 2022_ 5t. Louis Co."s housing
n CO e an COS O IVI n stock was older than the state's, with a lower percentage of units built since 2000 (see Figure 12).

Table 10. Estimated Value of Owner- 5t. Louis Co. =il Figure 12. Year Structure Built, 2023
occupied Housing Units, 2022 Total Percent Percent 0% 108 0% 0% A0%
Total 62,085 100.0%| 100.0% m5t. Louis Co. m Minnesota
L4 and Orel Less than 550,000 3,367 5 4% 4.0% 2010 or later Hﬁga 1%
| I I . 5 = ! ’ ; d .
50,000 to $99,999 7,737 12 5% 4.0% mm
: : : 2000 to 2009
13.3%
$100,000 to $149,999 9,019 14.5% 6.2% )
$150,000 to $199,939 3,481 15.3% 8.9%| 1980101399 ﬂ 25.0%
e ey %
. o , . . - '
8/6/2025 $500,000 or more 5,305 B.7% 17.5% 1940t0 1959 m%ﬂ-ﬁ%
Median (dollars) 5208,500 5305,500

- - - 1939 or earlier SO 28.6%
Source: 2018-2023 American Commum‘:p’ SHNE‘FI. 5-Year Estimates L




Industry Detalls and Trends

Minnesota
 Employment and wage information by Ath Quarter Change, 2019 to- 2024
industry for all “covered” jobs (~*95% of all g
jobs)
30K
* Employment, Establishments, Total Wages, .
Average Wages g = | B
e Data available by sector down to detailed 2| 3 ﬁi EII 2 2
industry and by ownership i ““.--.? II [ TIF_T_
-10K § E é :
* Quarterly back to 2000 7 2l :
-20¥ ] ' B
* State, regions, counties, cities/townships §0F f EZElos P EREEO§OE PP ofEifofif
T & 3 £ 8L E £ 3 EE% £ 03 LT o< i :
. . s 2T 5 EF BE = & ¢ St - T < £ < § EU =
e Business Employment Dynamics T D 0F T i2E s Tzzoo= PR B
s £ 3 % G - IR 5
CI O L - Z
* Job gains and losses by type E g : 2 E 2 & i : E
8/6/2025 g ; £ f ks : = £



Occupational Wage and Employment

* Wage and employment
estimates for 800
occupations

Breakdown by industry

6 regions

13 EDRs

8 MSAs

* Created via a survey
conducted by our LMI office

8/6/2025

Table 29. Occupational Employment & Wage Statistics, 2025

Central Minnesota State of Minnesota

Median Estimated I Median Estimafed Share of
Occupational Group T Regional et Location Hourly Statewide | Total

Employ- i Quotient Employ- | Employ-
Wage ment B ‘ Wage ment | ment

Total, All Occupations $23.85 280,040| 100.0% 1.0 $26.22| 2,920,470/100.0%
Management $49.59 15,380| 5.5% 0.8 $59.38| 200,060| 6.9%
Business & Financial Operations $37.32 11,410 4.1% 0.6 $39.95| 208,210| 7.1%
Computer & Mathematical $39.21 3,350 1.2% 0.4 $50.02 97,460| 3.3%
Architecture & Engineering $40.78 3,890 1.4% 0.7 $45.03 57,950 2.0%
Life, Physical & Social Science $39.52 1,680 0.6% 0.5 $38.33 32,150| 1.1%
Community & Social Service $29.89 5,550| 2.0% 1.0 $29.82 59,290| 2.0%
Legal $41.73 970 0.3% 0.5 $49.52 20,750| 0.7%
Education, Training & Library $27.36 18,960 6.8% 1.2 $27.84| 170,270| 5.8%
Arts, Design, Entertainment & Media $23.44 2,080 0.7% 0.6 $28.84 36,030 1.2%
Healthcare Practitioners & Technical $42.24 17,280 6.2% 1.0 $46.51| 187,480| 6.4%
Healthcare Support $18.73 17,600 6.3% 1.0 $18.67| 176,750| 6.1%
Protective Service $30.99 4,720 1.7% 1.0 $29.37 46,960 1.6%
Food Preparation & Serving Related $15.38 25,520 9.1% 1.1 $16.05| 240,830 82%
Building, Grounds Cleaning & Maint. $18.59 8,490 3.0% 1.1 $19.16 81,700| 2.8%
Personal Care & Service $17.38 5,630 2.0% 0.9 $17.54 63,300 2.2%
Sales & Related $17.83 26,540 9.5% 1.1 $18.66| 244,780 8.4%
Office & Administrative Support $23.41 30,330| 10.8% 0.9 $24.07| 340,040( 11.6%
Farming, Fishing & Forestry §23.70 610 0.2% 1.9 $23.48 3,300| 0.1%
Construction & Extraction $31.52 15,930 5.7% 1.5 $34.20| 114,050| 3.9%
Installation, Maintenance & Repair $29.61 11,950 4.3% 1.2 $30.40| 105,650| 3.6%
Production $23.74 26,990 9.6% 1.4 §23.56| 205,220| 7.0%
Transportation & Material Moving $22.37 25,190 9.0% 1.2 $22.85| 228,260| 7.8%

Source: DEED Occupational Employment & Wage Statistics, Qtr. 12025




Live Demo!
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Occupational Employment and Wage Statistics Example

Select a Geography Search by Title Select an Occupational Category

|Centra| Mi a - | | | |Pmduct|'0n Occupations - |

* Dashboard allows for easy searching
Of OCCU pations by title Or Click on the Median Wage to View Additional Information Below

Employment and Wages in Central Minnesota, 2025

occupational category

Occupation = Jobs = 10th 25th 75th 90th
Wage

Machinists
Welders, Cutters, Solderers, and Brazers
Y An n u a I a n d h O u rI Meat, Poultry, and Fish Cutters and Trimmers
y W a g e S First-Line Supervisors of Production and Operating ..
Cabinetmakers and Bench Carpenters
Inspectors, Testers, Sorters, Samplers, and Weighers
Packaging and Filling Machine Operators and Tenders
. . . Food Batchmakers
® N u m b e r Of J O b S I n O CC u p a t I O n by Coating, Painting, and Spraying Machine Setters, Op..
Computer Numerically Controlled Tool Operators 710 $20.56 $23.10 $26.61 $30.73 $3391
Ophthalmic Laboratory Technicians
g e O g ra p h y Cutting, Punching, and Press Machine Setters, Opera..
Molding, Coremaking, and Casting Machine Setters, ..
Laundry and Dry-Cleaning Workers

= pay between

Occupational Detail

° . . . ;
» Typical education required to ente
I I n r I r n r S0C Occupation 580K
. 515161 Computer Numerically Controlled Tool Operators ' $63,517
occupation s 355,352
This Occupation Typically Requires: High School or Less i
20%

$70,532

Annual Wage

£48,0339
Operate computer-controlled tools, machines, or robots to machine or process 542,767
parts, tools, or other work pieces made of metal, plastic, wood, stone, or other $A0K
materials. May also set up and maintain equipment.
$20K
S0K
u

3
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Job Vacancies

Historical Trends

. Inflation Adjusted Median Wage Offer
. Vedian Wage Offer
Total, All Occupations Vacancies
Q|- nn
20 200,000
$ - Qo067
O
. O
@ O e
= 15 2 150,000
O » - . o O @~
i
=) O 0 O -
: 8 %6 .0, ° ° ¥ 0 o &
= 510 0 8 B 06 0 0 o 9 ¢ O A et O O O $11.64 100,000
= o
=
55 50,000
50 0
o4 ™o M = wm oI~ w o O «H ™ M = W W M~ 0 M O o ™ M =
o o o 92 o 2o 2 2 2 494 4 4 4 4 4 o A = +H o otdood o
o O o o o o o o o O o o o o O o o o 9 9 O o O o
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Workforce Demographics

Quarterly Employment Demographics
° What does your |ndustryls Select a Region: Select an Industry: Select an Age Group(s):

| | \_H_‘f ] Pl ] W T e WAL I AR 19 d d
Morthwest Minnesota - . . : o ana unaer
(O Professional and Technical Services

workforce look like? How has it Selectavear: 5 O public Administration (1) 20024 years

— K i 25 to 44 years
2007 () Real Estate and Rental and Leasing e
changed? e am— s5t054years
2009 O Total, All Industries ?; t,o 64 years
[] 2010 () Transportation and Warehousing o/ 65 years and over
h - d . I - O utilities Total, all ages
 Age, race, ethnicity, educationa 0 zous
. [] 2012 () Wholeszle Trade
attal n ment1 and Sex Median Hours Worked per Quarter by Age Group in Retail Trade, 2009, 2014, 2019 and 1 more

° By dEtaI Ied | n d u Stry Total, all ages 19 and under 20to 24 years 25 to 44 years 45 to 54 years 55to 64 years |65 vyears and over

:w,s 448

e State, metro, workforce service
area, and county

 Quarterly and annually since 1995
100
« Hours worked and median wages I III
available (DEED QED)

8/6/2025

Median Hours Worked per Quarter, Annual Average

]

2008
2014
2018
2024
20089
2014
2018
2024
2008
2014
2018
2024
2008
2014
2018
2024
2008
2024
20089
2014
2018
2024
2008
2014
2018
2024

““““““ |

Source: DEED Quarterly Employment Demographics (QED)




Additional Resources

US Census' OnTheMap

Employment Projections

Local Area
Unemployment Statistics

Labor Market Information
training sessions

And much more!

8/6/2025

The Regional Analysis Team can help you and
your business!

Anthony Schaffhauser Reglon 2 Carson Gorecki

Northwest

Nort ;”;Sz Northeast
: Area3 &4

CareerForce Bemidji

Careerforce Duluth
carson.gorecki@state.mn.us
218-302-8413

anthony.schaffhauser@state.mn.us
320-441-6594

Luke Greiner

Central & Southwest
Area5,6&17
CareerForce St. Cloud
luke.greiner@state.mn.us
A  320-308-5378

Tim O’Neill
Twin Cities
Aren 8, 10,12,14, 15& 16
DEED Headquarters — St. Paul
ol 15 timothy oneili@state. mn.us
a 16 651-258-7401

Cameron Macht . e
Regional Analysis & | an b O

Outreach Unit Manoger | Amanda Blaschko

CareerForce Willmar Southeast
cameron.macht@state. mn.us | Area8& 18
320-441-6596 CareerForce Rochester

Amanda.oconnell@state.mn.us
320-441-6571

CareerForceMN.com



Employer Panelists

Kelly Hertling, CSP Dustin J. Goslin
HRBP/HR Supervisor Chief Talent Officer
L&M Radiator, Inc. Mille Lacs Corporate Ventures
kelly.hertling@wabtec.com dgoslin@mlcv.com
PN cconomic DevELoPMENT “CarserForce.
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WORKFORCE STRATEGY CONSULTANTS

WORKFORCE WEDNESDAY

Providing Workforce Solutions for MN Employers

Next Webinar:
Engaging the Unhoused Workforce

September 39, 2025
11:00 a.m. — Noon

(Noon-12:30 p.m. Unplugged Audience Q&A)
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MINNESOTA WORKFORCE STRATEGY CONSULTANTS

) » ead g
® ® ) ® dl €€ [ - - .
. onao d 5 A EMPLOYERS L:rumrce
T g develc : : eerll
a n YO l I I WORKFORCE STRATEGY CONSULTANTS
|| A0
-' a G ol a3
_'1 I
DEED Workforce Strategy Consultants
- -y

https://mn.gov/deed/business/help/workforce-assistance/wf-strategy.jsp


https://mn-careerforce-prod-files.s3.us-gov-west-1.amazonaws.com/files/2021-10/Workforce%20Strategy%20Consultants%20Map%20handout_Oct%202021.pdf
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